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Louisiana Special School District 
Student Visitation and Transportation Policy 

******************************************************************
Applicability  
This policy applies to all employees of the Louisiana Special School District (SSD).  

Policy  
1. An SSD employee shall not allow any SSD students to be in the employee’s h

vehicle unless the student’s parent/guardian is present even if the student has r
the age of majority, been emancipated, or is otherwise living without a parent/gu

2. An SSD employee shall not be present in the home or vehicle of any SSD student un
the student’s parent/guardian is present even if the student has reached the ag
majority, is emancipated, or is otherwise living without a parent/guardian.

3. An SSD employee shall not transport any SSD student to or from school or school-rela
events in his or her personal vehicle, even if a parent/guardian is present.

4. An SSD employee shall not transport any SSD student to or from school as a second 
No exceptions shall be granted which would allow an SSD employee to transport any 
student to or from school as secondary employment.

5. SSD employees may set up carpooling, ride-sharing, or other similar arrangements, w
would involve employees transporting other employees’ children to or from school.  S
carpooling arrangements must be approved by the SSD Superintendent.

General Exceptions 

• An SSD employee who has secondary employment or a volunteer position that requ
the employee to transport an SSD student, be in an SSD student’s home, or have an 
student in the employee’s home, must receive approval for the secondary employm
or volunteer position consistent with SSD’s Secondary Employment policy.

• The SSD Superintendent may, on a case-by-case basis, grant an exception allowin
SSD employee to transport SSD students to or from school or school-related events in
or her personal vehicle.

o Upon receipt of a request for an exception, the SSD Superintendent shall consi
all relevant information, including, but not limited to: the needs of the stud
any familial or legal relationship between the employee and the student, 
hardship which would result from the failure to grant the request, the availab
of alternative transportation arrangements, and the general interests of the 
in protecting the health, safety, and welfare of its students and employees.

Enforcement 
Violations of this policy by employees of the SSD may result in disciplinary or other correc
action, up to and including termination. 
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